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Background: Working with a focus on interprofessional collaboration is increasingly
necessary, considering the complexity of the population's health needs. The aim of this
study was to evaluate interprofessional collaboration and teamwork atmosphere in
Primary Health Care (PHC) and to correlate them to sociodemographic factors. Method:
The Assessment Of Interprofessional Team Collaboration Scale II (AITCS-II) was used to
assess interprofessional collaboration, whereas the Team Climate Inventory was used to
assess teamwork environment. These instruments were applied online and associated with
a questionnaire for sociodemographic characterization of the 544 participants from 97
Family Health Strategy (ESF) teams in a Brazilian capital. Results: There was a strong
Content correlation between interprofessional collaboration and teamwork atmosphere. It was
observed that the results regarding interprofessional collaboration were unsatisfactory,
according to what is recommended in the literature. There was a correlation between the
professional’s function in the team and the team participation factor (related to teamwork
climate), with no other relationship being observed between the sociodemographic
characteristics and the other teamwork climate factors or regarding the team’s
interprofessional collaboration. Conclusion: We concluded that the better the working
climate, the better the interprofessional collaboration in the respective team; and regarding
sociodemographic factors, only one relationship was observed, that between the
professional’s function in the team and the team participation factor.
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